
 

 

 

 

 

STATEMENT IN RELATION TO THE CODE OF GOOD PRACTICE 

SWIFT has developed the Code of Good Practice: Handling Sexual Harassment in the Film and 

Television Industry (“the Code”), which is based on the Code of Good Practice on the Handling of 

Sexual Harassment Cases in the Workplace in the Employment Equity Act. 

The Code explains what sexual harassment is and outlines the role and responsibility of the 

production company and employers in the audio-visual industry to provide a safe, respectful and 

inclusive workplace, and what should happen in the event of a complaint. 

The Code provides protection against sexual harassment for all workers, independent contractors, 

clients and service providers, suppliers and therefore covers freelancers as well as employees – as 

long as the Code is adopted and included with all contracts. 

SWIFT invites all production companies and employers to formally adopt the Code and include with 

every contract signed. 

SWIFT further strongly urges all broadcasters and funders require every company they commission 

or fund, has a sexual harassment code. 

Why sign a Code of Good Practice? 

Because presently, if you are a producer, freelancer or employee on a production, it is your best 

protection in the event of any sexual harassment. 

By signing the Code both the employer and everyone in the production workspace acknowledges 

that each understands what sexual harassment is, and what the process will be if there is a 

complaint. 



SWIFT Presents the Safety Contact Officer (SCO) Programme 

Tired of the on-going uncomfortable workspace for womxn and vulnerable individuals in the 

industry? 

You all have a responsibility to stop sexual harassment in its tracks! 

Now take the next step. 

Producers: Hire a SCO for your production to help guide you through a safe working environment for 

all. 

Has someone reported a case of sexual harassment to you, and you need help with the next steps? 

The SCO programme provides an impartial, professional, and confidential service to the industry. 

What is Sexual Harassment?  

Any physical, verbal, or non-verbal sexual advances which are unwanted and uncomfortable for the 

recipient. The lines should be clear: if it’s unwanted, then it’s harassment. 

Have you been sexually harassed, victimized or criticized for speaking up? Contact an SCO now to 

inform you about your rights and what processes are available to you 

Who are the SCO’s: 

• Custodians of information and education about sexual harassment 

• Preventative risk-management focused 

• Trained to deal with sexual harassment investigations 

• Trained in understanding the legal framework 

 


